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At Cranford Park Academy, we aim to be an inclusive school and provide for equal opportuni�es
throughout all aspects of our work and ac�vi�es. We are commi�ed to ensuring equality of educa�on and
opportunity for all pupils, staﬀ, parents and carers, irrespec�ve of race, gender, disability, belief, religion or
socio-economic background. In order to further support pupils, raise standards and ensure inclusive
teaching, we have set ourselves the following objec�ves:
• Eliminate discrimina�on;
• Improving equality of opportunity for people with protected characteris�cs
• Consul�ng and involving those aﬀected by inequality in the decisions the school takes to promote
equality and eliminate discrimina�on (this could include parents, pupils, staﬀ members of the
community).

Equality Objec�ve One: Elimina�ng discrimina�on

To promote cultural development and understanding through a rich range of experience, both in
and beyond the school.
Provide all pupils, regardless of their star�ng points or possible disadvantages, with access to an
educa�on which equips them with the necessary knowledge, skills and values so that they can
func�on eﬀec�vely as global, na�onal and local citizens, and which prepares them for the
community and the world in which they will grow up.
To develop pupil understanding of tolerance and respect for others through the promo�on of
Bri�sh values.
To move beyond determinis�c no�ons of ﬁxed ability and to model teaching and learning
behaviours that avoid labelling through a focus on Growth Mindset.

Equality Objec�ve Two: Improving equality of opportunity for people with protected
characteris�cs
To con�nue to monitor and analyse pupil achievement by race, gender and disability and act upon
any trends or pa�erns in this data that require addi�onal support for pupils.
To raise the aspira�ons of our most vulnerable pupils to ensure that our pupils have the knowledge
and understanding to make meaningful decisions about their future.
Encourage all pupils to be successful learners who enjoy learning, make progress and achieve their
poten�al; to be conﬁdent individuals who are able to live safe, healthy and fulﬁlling lives; to be
responsible ci�zens who make a posi�ve contribu�on to society.
To provide training to staﬀ on how to eﬀec�vely support our most vulnerable pupils and families.

Equality Objec�ve Three: Consul�ng and involving those aﬀected by inequality in the
decisions our school takes to promote equality and eliminate discrimina�on (this could
include parents, pupils, staﬀ members of the community).
To have an ac�ve Parent Council which meets with the Principal and members of the Senior
Leadership team at least termly.
To consult parents of children with SENd on an annual basis with regards to reviewing the school’s
SENd oﬀer and provision.
To review levels of parental engagement in learning and school life across all ac�vi�es to ensure
equity and fairness in access and engagement.

•
•

To promote and enhance community cohesion and a sense of shared belonging in the school, and
in the school’s neighbourhood.
Ensure that the Academy Council reflects the diversity of the community that the academy serves
and make sure that community needs, including the needs of people with protected characteristics,
are addressed.

